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WESTERN INSULATION s

CONTRACTORS ASSOCIATION
and
LOCALNO. §

INTERNATIONAL ASSOCIATION OF
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Effective October 19, 1998
to September 23, 2001
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ARTICLE II
Apprentice Ratio

The ratio of Apprentices may equal but not exceed a ratio of one
(1) Apprentice to four (4) Mechanics employed by an Employer.
No Apprentice shall execute work unless being supervised by a
Mechanic. In the event of an amendment to the Constitution
and By-Laws of International Association of Heat and Frost
Insulators and Asbestos Workers, through amendment duly
adopted under its constitution and By-Laws, changing such
ratio, the new ratio, when effective, shall automaticaily apply
herein and shall be incorporated as a part of the Article.

ARTICLE1IV
Overtime and Holidays

1. All labor on new construction in excess of the “regular”
workday and on Saturday, Sunday and observed holidays, shalil
be known as overtime, and shall be paid for ata double (2) rate of
wages if work time hours are scheduled by the Employer, except
that all time worked by an employee during the ninth and tenth
hour of a regular workday, Monday through Friday, and all time
worked during the first eight hours on Saturday, shall be paid for

at one and one-half times the Employer’s regular rate.

2. All labor on Maintenance in excess of eight (8) hours
daily and on Saturday and Sunday shall be paid for at one and
one-half (1-1/2) times the employee's regular rate. For weekly
hours in excess of sixty (60) hours and on holidays, the rate shall
be two (2) times the employee’s regular rate.
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3. The observed holidays are: New Year’s day, Presi '
Day, Goed Friday, Memorial day, Independence g;y, Ve:g::ntfs
Dayt. Thanksgiving day, the day after Thanksgiving day, and
Cl.mstrnas. Such holidays shall be observed on days to coit,'tcide
with national observance of the holidays. No work shall be
performed on Labor Day, except in special cases of emergency
and then only when triple (3) times is paid. When a holiday falls
on a Saturday, the preceding Friday shall be oserved as the
holiday, When a holiday falls on Sunday, the follo'wing Monda
shall be observed as the holiday. ¢

tf. The employee will notify the answering service number
fiem_gn:-ated by the Union office to report overtime prior to work-
ing if it cannot be done during regular office hours. The Em-
plo;_(er shall assign overtime to the employees that are employed
during the regular hours on the job or in the shop and such em-
p[oyfx?s will receive first priority for overtime on the specific job
requiring overtime.

Ovet:time shall not be used as an incentive. The Employer may
be:, required by the Union to provide written verification from the
che‘nt or contractor that overtime is required. In the event the
Union shall require written verification, such verification shall
be requested in writing within five (5) days after the Union
b.ecomes aware of the necessity for an employee to work over-
time. Such verification shall be furnished within five (5) days
after receipt by the Employer of such request by the Union.

5. All ?venjme shall be paid for at either two (2) times the
employee's regular rate, or one and one-half (11/2) times the
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